* Approved For pase 2002/05SECRETA-RDP92-0045544qp0300040015-3 


Cienwe. \Or{ 


MEMORANDUM FOR: 
THROUGH Head of Career Service 


FROM F. W. M. Janney 
Director of Personnel 


SUBJECT CIA Retirement and Disability System 


1. On 22 November 1974 the Director of Central 
Intelligence approved recommendations which changed from 
age 60 to 65 the mandatory retirement age for all employees 
covered by the Civil Service Retirement Act and for employees 
GS-18 and above who are participants in the CIA Retirement 
and Disability System. In addition, on 2 December 1974 the 
Director approved a recommendation that an election to remain 
in CIARDS or to leave CIARDS or to refuse designation when 
eligible will be irrevocable. Headquarters Notice 20-652 
announced these various actions. 


2. Prior to these decisions by the Director, partici- 
pants in CIARDS were permitted to switch from CIARDS to the 
Civil Service Retirement System if, by virtue of their 
longevity, their annuity under the Civil Service Retirement 
System would be higher by the CIARDS mandatory retirement 
age. To clarify: 


(1) The computation formula of an annuity 
under CIARDS results in a higher benefit of 
3-3/4 percent over that of equal service under 
the Civil Service Retirement System. 


(2) The maximum annuity payable under 
CIARDS is 70 percent -- 35 years of service 


-- of the participant's high three. Under 
Civil Service, it is 80 percent. 


ILLEGIB 


gfratie 


1 


E-2 IMPOET CL. BY; 010587 
Approved For Release 2002/08 Ela-Rppe2-coasshosesaddasoree——_ 


" Approved For @e-ase 2002/05/0PERRKERDP92-00455:40R0300040015-3 


4. A review of your Official Personnel Folder 
discloses that you are eligible to make this new election 
because you will complete more than 36 years and 10 months 
of service by your mandatory retirement age. (Your total 
service has been computed using your service computation 
date, which is subject to verification). 


5. We now ask you to decide whether you wish to 
remain a participant in CIARDS or whether you wish to be 
converted to the Civil Service Retirement System. It 
should be noted that should you elect to convert to the 
Civil Service Retirement System, you must be covered under 
that System for one full year before you can qualify for 
retirement. This is extremely important for you to consider 
in the event you feel it is advantageous for you to return 
to the Civil Service Retirement System. In addition, I 
should emphasize that how ever you elect, this election 
will be irrevocable. 


6. To assist you in making your election, we have 
identified below the principal differences between the two 
retirement systems: 


a. A qualified participant in CIARDS may, on 
his own application and with the consent of the 
Director, retire with an immediate annuity after 
he becomes 50 years of age and completes 20 years 
of Government service. The Civil Service Retirement 
System permits retirement after a participant in 
that System becomes 55 years of age and completes 
30 years of Government service. 


b. A participant in either retirement system 
may be involuntarily retired with an immediate 
annuity after completing 25 years of Government 
service or after becoming 50 years of age and 
completing 20 years of service. In the case of 
the CSRS participant, however, the annuity is 
reduced by 1/6th of one percent for each full 
month (or two percent per full year) that the 
employee is under 55 years of age. The annuities 
of CIARDS participants are not similarly reduced. 
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: h. New law could, of course, change the benefits 
and requirements of either or both systems. 


7. %It is requested that you make your election by 
checking the appropriate box on the attachment, signing 
and returning it to the Executive Secretary of the CIA 
Retirement Board not later than 30 days from the date of 
this memorandum. 


8. If you have any questions you wish to ask before 
completing this form, please ca Executive Secretary, 
CIA Retirement Board, extension 


Attachment. 
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TO Executive Secretary, 
CIA Retirement Board 


FROM 3 


SUBJECT: Election of Retirement System 


I have read and understand the contents of the 
memorandum from the Director of Personnel, on the same 
subject, particularly the fact that this election by me 
is a one-time, irrevocable election: 


I elect to remain a participant in the 


the duration of my employment by the 
Agency and understand that this election 


| CIA Retirement and Disability System for 
is irrevocable. 


I elect NOT to remain a participant in 


the CIA Retirement and Disability System 
and elect to be converted back to the 


Civil Service Retirement System. I 
understand that this election is irrevocable. 


Signature 


Rel 2002/05/07 : GIA-RDP92-00455ROR PCPA Teresa7_— | 
Approved For Release Eg ORR 40 


STATINTL 
Approved For Release 2002/05/07 : CIA-RDP92-00455R000300040015-3 


Approved For Release 2002/05/07 : CIA-RDP92-00455R000300040015-3 


ROE ep eer oF AMG ¥ 
aot ative  wiranaiay USE Gey 
. ave'do0z+08707 “cre: RB M02 085 @9p00300040015-3 


16 DEC 1975 
MEMORANDUM FOR: Deputy Director of Personnel for Special 
Programs 
STATINTL SUBJECT : Revision of| | 


Lee: 


Attached is the second revision of a 


porating DD/Pers' proposal, i.e., "an exception may ed if 
an employee in CIARDS would, by the time of mandatory retirement at 
age 60 for:that system, be entitled to a greater annuity under the 
eee . t . 
Civil Service system. STATINTL 


Also attached is a copy of[ sh December 1974, 
which clearly states that the CIARDS election is irrevocable. With the 
change in the published policy, another Notice will have to be issued, 
drawing attention to the further revision which will be reflected in 
the Regulation, i.e., the possibility of making a change in an individual's 
retirement program under certain conditions. I know a Regulation super- 
cedes a Notice, but I don't think one should be in conflict with the other 
(creates confusion in the ranks) and it must be admitted that as limited 
as is the number of people who read Notices, it is probably even less 
for Regulations. 


; I have a problem with the exception provision. . . 
after saying an individual cannot make a change between retirement systems, 
we add it may be considered if there are greater benefits with a change 
back to CSR. We are thereby providing certain employees with double 
protection . . . CIARDS percentage while they make up their minds 
whether or not they want to go for the larger one provided by CSR at 36 
years 11 months. More importantly, we must also recognize that once 
having allowed an employee to change back to CSR, he also has the option 
to continue work until age 65, regardless of our intent that he retire 
at age 60. We couldn't force anyone out in these circumstances and even 
subtle pressure would be in conflict with the age discrimination pro- 
hibition. 


The change from CIARDS back to CSR is obviously elective 
on management's part inasmuch as the proposed Regulation reads "exceptions 
may be considered.'' It would seem only equitable, therefore, that once 
having chosen to give consideration for exceptions to our Regulations for 
the benefit of a particular group of employees, we should also give 
consideration to exceptions which could benefit other employees. There 
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are employees in CIARDS with individual situations where continued 
employment past age 60 would provide a definite benefit . . . situations 
where unplanned for needs require a continued full salary (and not 
qualified under CIARDS provisions for extensions of service past age 60) 
to even psychological needs for a job. Continued service in full employ - 
ment status in these circumstances would provide a benefit to the individual 
employee . . . whom it would seem merits the same consideration for the 
benefit as a transfer to the CSR system and a higher annuity provides to 
another employee only because of the accident of his service eligibility. 
To do otherwise appears discriminatory, particularly when the exception 
is made in terms of "more money" to the individual. 


It would also seem appropriate that if we permit a change 
to CRS for a greater annuity, we should also permit a change to CIARDS 
from CSR (all qualifications’ having been met, of course) should an 
individual who elected CSR because he planned to work past age 60, have 
reason to retire earlier and who would have a greater annuity under the 
CIARDS computation. While this situation would undoubtedly be rare, to 
be consistent with the policy, I believe an exception for a change to 
CIARDS from CSR is also merited. 


Before we go to press with the attached revision to the 
drafted amendment of the Regulation, could further consideration be given 
to the apparent inequity of limiting the exception to the benefit of the 
"greater annuity" under CSR? If we are to retreat from the former adament 
position of ''no changes," at a minimum there should be the opportunity 
to transfer back to CIARDS in certain circumstances. If the decision 
would be extended to allow for any changes when the circumstances would 
merit the benefit, the Regulation as drafted can be further amended to 
provide the necessary leeway by inserting the word "normally" at each 
point in the underlined section where "may not'' appears, We would pretty 
much be back where we were before the "no change'' policy was established. 


On the other hand, staying with the position of "no 
change" as peers UL 2 provides a Clear cut unequivocal statement 
of what to expect from an election of a retirement program. . . by the 
Agency for its planning purposes and by the employee for his. It has 
the merit of being equitable to employees in each system by staying with 
the provisions of that systen. 
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(2) (c) The records of an employee designated as a participant 
will be reviewed prior to the conclusion of the partici- 
pant's fifteenth year of Agency service. In no case will 
a participant with fewer than sixty months of qualifying 
service remain under the System after completing fifteen 
years of Agency service. Any participant who has com- 
pleted fifteen years of Agency service and is adjudged 
by the Director of Personnel to qualify for the System 
may elect to remain a participant for the duration of 
his Agency employment, and this election shall not be 
subject to any review or approval. A participant in 

Revised CIARDS who elects to remain a participant may not there- 

after transfer to the Civil Service Retirement System 

as an Agency employee, An exception may be considered 

if an employee in CIARDS would, by the time of mandatory 

retirement at age 60 for that system, be entitled to a 

greater annuity under the Civil Service system. Similarly, 

a participant who elects not to remain in CIARDS will not 

thereafter be readmitted to CIARDS, In addition, employees 

who, upon acquiring 60 months of qualifying service after 
serving a minimum of 15 years of Agency service, choose 
not to be designated a participant will not be allowed 


thereafter to be so designated, 
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MEMORANDUM FOR THE RECORD: 


SUBJECT: Retirement....Temporary Policy to Permit Certain CIARDS retirees 
the Option to change to CSR... One time Option 


This is the way subject matter was settled... allowing for fact that 
CIARDS retirees had origrinally been told they could opt to change back to 


CSR at the time of retirement. 
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MEMORANDUM FOR: Secretary, CIA Management Committee 


SUBJECT. : Retirement Options Under CIARDS and 
Civil Service 


1. I am submitting, for scheduling on a forthcoming 
CIA Management Committee agenda, a paper to me from the 
Director of Personnel entitled "Transfer from CIARDS to 
Civil Service Retirement Under Certain Conditions," 


2. The issue raised has received some previous but 

not thorough consideration by the CIA Management Committee. 

It is again called to our attention by an active request from 
an employee to switch from CIARDS. to the Civil Service system. 
Appropriate officers of this Directorate have had extensive 
discussions on the merits of the case and, as will be seen in 
‘the Director of Personnel's paper, the pros and cons of the 
eeeue are very ver ry close to being evenly weighed. 


3, «I believe the issue involved should be addressed by 
the members of the CIA Management Committee and request that 
you schedule the matter. 


As/ John F, Bieta. 


John F. Blake — 
Deputy Director 


for 
Administration 
Att: . 
Distribution: 
Orig § 11 - CIA Management Comm. 
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MEMORANDUM FOR: Deputy Director for Adsinistration 


SUBJECT : Transfer from CIARDS to Civil Service 
Retirement Under Certain Conditions 


REFERENCE Memo dtd 29 Nov 1974 from DDA to DEI; 
subject: Agency Retirement Policy 


1. Action Requested: That you consider whether 
participants in the CYA Retirement and Disability Systen 
snould, under specific conditions, be allowed to transfer 


from CIARDS to the Civil Service Retirement oysten. 
2. Background: 


a. On 22 November 1974 the Director of Central 
Intelligence approved recommendations which changed the 
mandatory retirement age for employees covered by the 
Civil Service Retirement Act, and for employees GS-18 
and above who are participants in the CIA Retirement and 
Disability System, fron age 69 to age 65 and a related 
recommendation that these employees he encouraged to 
retire at age 60. This action by the Director resulted 
from an intensive study by the Office of Personnel and 
the CIA Management Committee of the impact of the age 
discrimination provisions of the Fair Labor Standards 
Act Amendments of 1974, which were effective 1 Hay 1974, 


b. Subsequently, the Director approved the 
referent memorandum. Paragraph 3b of that memorandum 
discusses the relationship between the two systems. 
Fearful that employees in or eligible for participation 
in CIARDS might attenpt to maneuver between the two . 
retirement systems, thereby making difficult hanpower 
planning and related considerations, the memorandua 
proposed that elections to remain in CIARDS, to leave 
CIARDS, or to refuse designation into CIARDS when eligible 
continue as an irrevocable decision to be strictly 
enforced. The Director approved that concept, 
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c. while it is not documented, the Office of 
Personnel has a firm recollection that consideration was 
given to informing employees already vested in CIARDS of 
the change in mandatory retirement age under the Civil 
Service System and to provide then an option to make ea 
final decision to remain in or to leave the CIA Retirement 
and Disability Systema. This consideration was dismissed. 


d. Prior to the change in retirement policy 
approved by the Director on 22 November 1974, participants 
in CIARDS were permitted to switch from CIARDS to the 
Civil Service Retirement Syster if, by virtue of their 
longevity, their annuity under the Civil Service Retirement 
Systom would be higher by the mandatory retirement age. 

To clarify: 


(1) The computation formula of an annuity 
under CIARDS results in a higher benefit of 
3-3/4 percent over that of equal service 
under the Civil Service Retirement System, 


(2) The maximum annuity payable under 
CIARDS is-70 percent -- 35 years of service 
~- of the participant's high three. Under 
Civil Service, it is 80 percent. 


(3) An annuity computed under CIARDS 
and one computed under identical conditions 
under Civil Service eaqualizes at 36 years 
and 10 months. Thus, a participant under 
CIARDS whose service exceeds 36 years and 
10 months would receive a higher annuity 
~~ for that service -- under the Civil 
Service System because of the lower 
maximum annuity payable under CIARDS. 


(4) Under CIARDS an employee who 
continues to work beyond the years needed 
for a maximum annuity must contribute 
seven percent of his salary to the CIARDS 
fund; the additional contributions ears 
no additional annuity. 
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(3) Agency policy requires employees 
covered by the Civil Service Retirement Act 
to retire by ase 65. The Statutory mandatory 
retirement age under CIARDS is 60 for en- 
ployees GS-17 and below and 65 for enployees 
GS-13 and above. If allowed to Switch, those 
CIARDS participants who would have been re- 
tired at age 60 could opt to renain until 
age 65. 


This situation was not covered in papers prepared for 
consideration by the Management Committee nor in papers 
subuitted to the Director when the question of irrevoca- 
bility was raised. 


3, Staff Position: The question has now arisen 
specifically as to whether a CIARDS participant should be 
allowed the option to transfer from CIARDS to the Civil 
Service Retirement System if by age 60, the nandatory 
retirement age for GS-17's and below under CIARDS, he 
would have a higher annuity under the Civil Service System, 
For your consideration, we are Subnitting below argumeats 
in opposition to providing the option to switch and argu- 
ments in support of allowing the opportunity to switch. 


a. In Opposition: 


(1) The decision to make an election 
to remain in CIARDS (as well as to leave 
CYARDS) irrevocable was based on Significant 
management considerations. The Agency did 
not happily abandon the mandatory age of 
59 for the entire Agency. The aze 69 policy 
served the Agency well in meeting reduced 
personnel ceilings, keeping the Agency 
young, and creating headroom for promotions. 
Although forced by the Fair Labor Standard 
Act to change the mandatory age from 60 to 
65 for employees covered by the Civil 
Service Retirement Act, the CIARDS law, 
with its mandatory ace of 66 for exployees 
GS-17 and below, permits, at least for 
the number of personnel in that system, 
the sane type of benefits to management 
as were reaped from the overall age 66 
policy. To allow individuals to switch 
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from CIARDS to Civil Service and create the 
possibility for these individuals to remain 
on duty until age 65 could cause serious man- 
power probleas, such as reduced attrition, 
Surplus personnel and diminished headroon. 
Further, Career Services, as they review 
their rosters of CIARDS participants, have 
cs conducted manpower planning on the basis of 
retirement at age 60. This kind of manpower 
: planning, at a time when it is nore important 
than ever before, would be jeopardized by 
unforeseeable decisions by eligible employees 
who wish to switch from CIARDS to CSRA and 
possibly wish to remain on duty beyond age 
60 or even up to age 65. : 


(2) One of the principal reasons for 
the enactment of CIARDS was to provide for 
early retirement, and employees have been 
retiring at early ages. If a CEARDS 
participant realizes that by switching to 
CSRA he can work to age 65, his attitude 
toward early retirement would drastically 
change, especially if working until ace 
65 f£ulfilis his need for working past 
age 60 and makes unnecessary trying to 
find other work to cover the agses from 
69 to 65. Thus, the Career Service ranks 
would swell with numbers of Agency en- 
ployees rezaining on duty beyond what 
would have been a mandatory age of 60. 
such a development would create serious 
manpower problems for the Career Services . 
involved. In addition, it would defeat 
one of the clear purposes for the enactrent 
of CIARDS. 


(3) Although a participant's annuity 
would be higher under Civil Service than 
under CIARDS after 36 years and 19 months 
of service, that same individual has en- 
joyed the privileges, benefits and protec- 
tion of his participation in CIARDS. For 
example, if he chose to retire before 
reacning that longevity, his annuity would 
pe higher under CIARDS; if he died while 
a participant, his survivorship annuity 
would be higher. Allowing an eligibiea 
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; CIARDS particinant to switch to Civil Service 
would create a situation where an employee 
a could remain in CIARDS almost to age 69 and 
enjoy all of the benefits of that particiva- 
tion. Then, just before being required to 
retire at age 60 by the mandatory provisions 
of CIARDS, he could elect transfer to Civil 
Service and enjoy the higher annuity benefits 
. of that system. Clearly, employees under 
® these circumstances are able to engage in a 
type of maneuvering solely in their interest 
and to the dotriment of equitable and sound 
personnel management. 


(4) Allowing a group of individuals to 
switch from CIARDS to Civil Service nerely 
because their service exceeds 36 years and 
19 months, and thus becoming eligible to 
work to age 65, would create a serious in- 
equity for those CIARDS participants who 
would not be permitted to switch because 
their service is not @s long. This could 
create problems of morale and disgruntlement, 
which should be avoided at all costs. 


(S) There is.also the problem of a 
cutoff date. For example, if a CIARDS 

are participant by age 60 would have only 

| 36 years and eight months of service, he 
would not be able to switch. Yet, another 
participant with only little additional 
service would be allowed to switch and 
thereby earn the right to work for five 
additional years. We can foresee requests 
for exceptions from those individuals 

who just barely miss the cutoff point, 

au which would put management in the position 
of having to adjudicate the merits of 

| each particular case. 

| 


b. In Support: 
; (1) Prior to the change in retirement 
policy, management allowed employees to 
switch from CIARDS to the Civil Service 
System in order to earn Aigher annuity 
benefits. 
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(2) When a participant in CIARDS 
acquires 15 years of Agency service and 
has 69 months of qualifying service, 
he must elect whether to remain in the 
CIARD System or to laave. Once he exer- 
cises the option, it hecomes irrevocable, 
This election is Statutory and the par- 
ticipant, at the iS-year point, is in 
sole control of the decision to vast or 
not to vest his participation in CIARDS. 
Thus, employees at the tine of their 
Statutory election can review their 
length of service, their projected need 
te work, and financial requirements and 
can decide whether to leave CIARDS if 
by age 60 their annuity would be higher 
under the Civil Service Retirement System 
or if they prefer to work to ane 65 
under the Civil Service System. As 
mentioned above, participants in 
CIARDS who had already made such an 
election and who had vested their 
participation in CIARDS prior to the 
change in retirement policy were not 
afforded the opportunity to reconsider. 
It could be argued that these individuals 
believed that they would be entitled 
the sane opportunity to switch as 
existed prior to the chanse in retira- 
ment age if they knew that, by age 
69, their annuity would be higher under 
the Civil Service Retirement System. 
Yet, they were denied the opportunity 
to consider these aspects of Financial 
planning. 


(3) A participant in CIARDS whose 
service before ase 69 exceeds 36 years 
and 19 months will continue to pay 
into the retirement System without any 
improvement in his annuity situation, 
Should the Agency force enployees to 
sacrifice seven percent of their take~ 
home pay and purchasing power without 
some improveuent in their annuity? 
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Submitted below are some actual examples 
of enuployees currently in CIARDS who by 
age 60 would suffer the loss referred to: 


(2) A GS-08 with a Sat ary of 
$15,478 who would have to contribute 
for two and one half years; his 
cost: $2,709. 


(b) A GS-12 with a salary of 
$23,262 who would have to contribute 
for two years and two months; his 
cost: $3,528. 


(¢) A GS-15 with a salary of 
$37,800 who would have to contribute 
for two years and two months; his 
cost: $5,953. 


(d) The widest spread -- a GS-13 
with a salary of $24,434 who would 
have to contribute for six years 
and two months; his cost: 319,545. 
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(4) Experience shows us that Agency 
eaployees have been retiring at earlier 
ages and in advance of mandatory ages. 
For example, the average age of retire- 
ment under CSRA was 54.3 for FY 1975, 
and 54.5 for FY 1974; for CIARDS, the 
average age was 51.8 for FY 1975, and 
51.7 for FY 1574, Agency-wide, the 
average age of retirement for FY 1875 
was 52.8, down from 53.3 for FY 1974, 
Governuent-wide, where the mandatory 
age is 70, the average aze of retirement 
is 61. 


(5) of current participants STATINTL 
in CIARDS, there are eaployees who STATINTL 
will be able to compI@té, within the 


next five years, more than 34 years and 

19 months before reaching ase 69 -+ a 
relatively small number. From November 
1974 to date, no current CIARDS participant 
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has served the necessary 36 years and 19 
months, With the trends in this Agency 
toward early retirement of eligible en- 

ployees, experience would dictate that 

| only a few of this number would choose 

| to work beyond age 60. Yet, the others, 
| 

4 

] 


i.e., those who will retire by age 60, 
will be denied a higher annuity for the 
i @ rest of their lives and, additionally, 
a will have paid into the retirement fund 
Significant sums from their expendable 
| . income unnecessarily. 

| (6) Management planning interests 

7 can adequately be served by requiring 
employees whose service will exceed 

4 35 years and 10 months to declare their 
intentions well in advance, e.g., at 
age 55. : Se ale Shs 


(7) Fears that a CIARDS participant 
switching from CIARDS to CSRA would work 
to ase 65 to the detriment of management 
considerations do not pertain te CIARDS 
participants GS-18 and above, because 
the mandatory age for this group of 
enployses is already ase 65. There 
is no equitable basis for denying then 
the higher annuity to which they would 
be entitled under CSRA and to require 
pheir continued contributions to the 
CIARBS fund without additional improve- : 
ment in annuity. Yet, no one would 
Suggest that only this limited group 
of employees be given preferential 
treatment and be allowed to switch, 


c. We have not discussed herein the comments 
presented in paragraph 2c above, but wish nerely to note 
that these employees could feel agyrieved. They could 
argue that their election to remain in CIARDS stemmed 
from the fact that, under either system, they would have 
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been required to retire at age 60. Except for those whose 
service exceeded 36 years and 10 months and who were allowed 
to switch, participants elected to remain in CIARDS because 
of the higher annuity. With a change to age 65 for the 
Civil Service System, these employees mizht argue that 

the basis for their earlier decision dramatically changed 
anc, because of this, they should have been given a new 
opportunity to decide, 


i. @ 4. Recommendation: That you determine whether 
ee participants in the CIA Retirement and Disability Systen 
whose service by age 60 would exceed 36 years and 10 months 
should be allowed to transfer to the Civil Service Retirement 


System. : 


| | | | STATINTL 


FLOW. M. Janney 
Director of Personnel 


Attachment . os 
Ref Hemo : 
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MEMORANDUM FOR: Director of Cen 


Agency Retirement Pelic 


Meno for DCI fr S/Pers 
Samoa subject... 0s. 


_ That you approve the attached 


; a, On 22 Hoverber 1974 you approved reconnends 
in the referent mesorandun which changed the mandat 
retirenent age for employees covered by the Civil 
Service Retirement Act (CSRA} and for employees CS 
and ebove who are participants in the CTA et ireme 
and Disability System (CIARDS). £ 
znd the related recommendation 
be encouraged to retire “at ase 
b. With this change in policy th: 
need resolution: h8 poss 
bt attenpt to move Fram on 
relocation benefits heret 
_A Sernarate memorandum and’ 
@ isrwarded to you on rel 


| sh et 
SO MG rk 


a) 
my F 


3 


3. Staff Position: 
ua: With the approved change in re 
there are now tro mandats 
for employees OS-17 
an CIARDS; ase 65 


. We Loresee 
RDS or exnploy 
TARTS 


roe 


CIA-RDP92-00455R00030 


Bicslescte bse et - 
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the two rotirement systave in auch a #aY as to make 


Gifficult wanpower plansing and: related cousiderz- 
tions. Current procedures require a parcicipsant in 
CIARDS who has 3 Sonia aah Qf ae years of service _ 
with 69 oe of queiifvyine service to elect - 
whether to remain dn cites oF to leave. Such an 
lection rem mains in force for the duration of the 
puryticipant'’s Agency enmploymear, although several 
exceptions have been authorized. Hith the change 

n policy a participant an CIARSS might choose te 
regaais: da CIARRS until age $$, thereby recaiving 
the protection of “ite hisker annuity benefits in 
the event of disability or death. At age 59 he’ -S 
wicht seek te elect ent of CIARDS inte Civii -: .- 
Servics in order te work to age 65. Theres is also 
the situation where 4 participant hes elected sut 
of the systez te sveid the involuatary provisiozs 
ef CIARDS and, just before rstirenent age, atteapts 
thes to get back inte the system in order ts drar 
higher annuity benefits. In order te vrevent this 
unforeseeable switching betyeen systems, which . 

_ would seriously impair the efficiency of personnel 
| Management and planning, we propese that aa elec-.- 
' thon to remain in the systen, to leave the systen, 


er ts refuse éesignation when glizibie centinue 
a5 an irrevecable decisian ts be strictly enforced, 


©: Tho General Counsel hes no legal objection - 


to a policy, as recomended below, 3 which makes. 

yrevacable an election to resin in CranpS, te be: 
renoved from CIARDS, or to refuse the opportunity 
to be designated & part a aa in CLARDS. 


ee 


4. Reconz gndation: That you approve the attached Age 
ice whick: ee ies a 


a, . in os 
retirement policy te age $ 
rativyanent st 66 | 


forms osployess of tha change in 
: 5 but which encourages. 


by reaffirss the see idircupeas| of an 
eee ller conce rains participation in CIARDS, - 


ee. 
Jehn F. G1ake 
beputy biveceey 
for 
‘Adninistr ation 


Att - - . . 
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STATINTL 


“a participant who elects not to remain in CIARDS will not 


References: CIA Retirement and Disability System . 
Civil Service Retirement System 
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ADMINISTRATIVE-INTERNAL USE™® icy STATINTL 


PERSONNEL 


"AGENCY RETIREMENT POLICY 


1. . This is to inform all employees of certain changes in 
the referent regulations which I have approved after reviewing 
our retirement practices. : 


2. Henceforth, the Est bovane setadies shall apply wach 
respect to the age for retirement of Agency employees: 


a. Participants in the Civil Service Retirement 
System are encouraged to arrange their affairs so as _ 
to retire upon reaching age 60 and are required to 
retire upon een I Be age 65. 

b. Participants in the CIA Re eovencus and © 
Disability System below grade GS-18 are required 
by law to retire upon reaching age 60. Parti- | 
cipants grade GS-18 and above are also encouraged 
to arrange their affairs so as to retire at age 
60; they are required 2 law to retire nyeH 
‘reaching age 65. 


3. Management must be able to forecast the timing of 
retirements with considerable accuracy in order to manage the 


utilization and replacement of personnel resources. Therefore, © 
the election discussed in will continue to be © 
an irrevocable one. A pa DS who elects to 


remain a participant may not thereafter transfer to the Civil 
Service Retirement System as an Agency employee. Similarly, 


thereafter be readmitted to CIARDS. In addition, employees 
who, upon acquiring 60 months of qualifying service after 


STATINTL 
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serving a minimum of 15 years of Agency service, choose not 
to be designated a participant will not be allowed there- 
aiter to be so designated. : 


bt 
W. E. Colby 
Director 


Distribution: . 
Orig §& 3 - C/RCS/DDA via D/Pers 


ER Eo 

D/Pers (w/held) 
DDA 

1 - DD/Pers/SP 
RAD/OP ; 
DD/Pers 


op/Pers[ st mm (29 Nov 74). 


~. 
s 


4 F 
s 7 a 


ey ee 


ADMINISTRATIVE- INTERNAL USE ONLY 


Approved For Release 2002/05/07 : CIA-RDP92-00455R000300040015-3 . 


